
"t:t ,,

-t -. 
t.-

Ënfietd Community Cottege Bí Cineátta Poticy to
Prevent and Address Buttying Behaviour.

In accordance with the requírements of the Educøtíon (welþre) Act 2000 and Bí Cineólta: Procedures
to Prevent andAddress Bullyíng Behøviourþr Prírnøry and Post Prfuíary Schools, the Board of

Management of Enfield Comrnunity College has adopted theþllowíng Policy to prevent and address

. buþing,behøviour ìn conjunction with and within the framewo.rk of the school k ,overall Code of
Behavioun

This policy fully complies with the requirements ofBí Cíneålta: Procedures to Prevent and. Add.ress.
Bulþing Behavíourþr Primøry and Post-Príntary Schoots 2024.

This policy is availabie to our school community on the school's website and in hard copy on our
Compass platform. A student friendly version of this policy is displayed in the school and is also
available on our website and on our Compass platform.

This policy and its implementation will be reviewed, following input from our school community, each
calendar.year or as soon as practicable after there has been'a material change in any mat[er to which
this policy refers.

Signed: tf" c1

ofbo?rd of management)

Signed: ?)3f
@rincipal)



Mission Statement
Our mission staternent underlinss our philosophy of fostering selÊesteem, a positive attitude towards '

learning, the promotion of responsible behaviour and the e.ncouragement of dignity and respect in all our

endeavoprs. We consider each student to be unique in personality and in spirit.

The Board of Management of Enfield Community College has adopted the following policy to

prevent and address bullying behavioun

This policy frrlly complie,s with the requirements of Bí Cineálta Procedures to Prevent and Address Bullying

Behaviour for Primary and Post-Primary Schools Q02\.

The bo4rd of mar¡agement acknowledges that bullying behaviour interferes with the rights of tlie child as set

out in the United Nations Conventionon the Rights of the Child. Ireland ratified the United Nations (UN)

Convention on the Rights of the Child in September 1992.lndoing this, we committed to promote, protect

and fu1fiI the rights of children. Bullying is a children's qights issue. Bullying interferes with the following

rights of the child:

r' The right to freedom of expression (Article 13)

{ Theright io freedom of thought, conscience and religion (Artiole 14)

{ 1\eright to freedom of association and &eedom of peaceful assembly (Article 15)

r' rheright to privacy (Article 16)

/ The igþt to be protected from all forms of abuse and neglect (Article 19)

r' Thl right to enjoy the highest attainabie standard of health (Articie 24)

r' Theright to education (Article 28)

I Therigfrt to enjoy their own culture, religion or language (Article 30)

We are committed to ensuring that all students who attend our school are kept safe from hann and that the

wellbeing of our students is at thd forefront of everything that we do. We recognise the negative irnpac!

that bullying behaviour can have on the lives of our students, and we are fully committed to preventing

and addressingbullying behaviour. V/e confirm that we will, in accordance with our obligations under

equality legislation, take all such steps that are reasonably practicable to prevent the harassment of

students or staffon any of the nine grounds specified: gender, civil status, family status, sexqal

orientation, religion, age, disability,rcceand membership of the Traveller community.



Definition of buttying
Bullying is defined in Bí Cineálta: Action Plan on Bultying arid in Bí Cineálta: Procedures to Prevent and

Address Bullying Behaviour for Primary and Post-Primary Schools as targeted behaviour, online or offline

that causes harm. The harm causêd can beþhysical, socîal anðlor emotional in nature. Bullying behaviour is

repeated over time and involves an imbalance ofpower in relationships between two peoplo or grdups of
people in society. The detailed definition is provided in Chafier 2 of the Bi Cinealta procedures.

The core elements of the definition are furthcr described below:

Targeted Behaviour

Bullying involvos intentional behaviour that is likely to cause harm or distress to another student. It is not

accidental or careless. The student engaging in this behaviour is aware, or could reasonably be expected to

be aware, of its impact. Harm may take various forms, including physical, social, or emotional èffects. Even

if the'harm is not intended, behaviour that negatively affects another student should still be addressed under

the school's geneqal behaviour policies.

Repeated Behaviour

Bulþing typicatly involves behaviour that occurs more than once and follows a pattern over time. While a

single incident may not meet the threshold for bullying, it may still be inappropriate and require

intervention

fmbalance of Power

Bullying often iucludes a pêrceived or actual power imbalance, which may make it difficult for the affected

student to rgspond or seek help. This imbalance can arise from a range of personal, social, or situational

factors, inclúding differences in access to resôurces, support, or influence. In online settings, factors such as

anonymity and the ability to widely share content may contribute to this imbalance.

BehaviourThat ls Not Considered Buttying
Not all negative interactions between students constifute bullying. For example, a single incident of unkind

or inappropriate behaviour is not typically regarded as bullying.

Situations such as diSagreements, fallouts, or changes in friendships are a normal part of school life and, in

themselves, do not amount to bullying. These become a concem when there is an ongoing effort to cause

distress or isolate others, particularly through pattems of exclusion or influence over peer relationships.

Some stude.nts may communicate or respond to situations in ways that appear chalienging, especially where

additional learning or suþport needs áre present. In these cases, behaviours may be automatic or reactive

rather than intentional, Understanding the context is key whon considering how to respond.



Bullying is not defined by accidentai, reckless, or unintended actions, even if those actions cause harm.

Nonetheless, all students' experienc€s are importarit, and behaviour that leads to distress-whether or not it

meets the definition of bullying-should be addressed appropriaiely.

The schooi's Code of Behaviorn outlines the approaches available for managing a wide rangeof behaviour

and ensuring a safe and respectful learning environment

CriminaI Behaviour

Serious Behavioural Concerns

In certain situations, behaviour that causes significant harm or distress may have legal implications.

This may include, but is not limited to, concerns involving¡

. Threats or acts ofviolence

. Ha¡assment or exliloitation (including online)

r Targeted identity-based abuse

In such cases, school personnel will aet in line with relevant child protection and safeguarding procedures.

The school may also refer matters to external authorities where necessary.

Examples of Inappropríøte Behavíour Thøt Møy Constítute Bullyiry

Bulþing behaviour can takemany fotms. The school recognises that bullying may involve physical, verbal,

social or digital actions, and it may be direct or indirect in nature. While not exhaustive, examples may

include:

r Repeated behaviour that is intended io cause distress, exclusion, or harm (emotional, social or

physical)

. Repeated hostile interactionb or goírmunication (in person or online) that undermine another

student's dignity 
:

. Misuse of personal information or images in a way that causes ernbarrassment or djscomfort

. Repeated exclusion or deliberate targeting within peer groups

Any ongoing action or corlduct that conkibutes to a hostile or intimidating school environment

Such behaviours may also be identity-based and relate to personal characteristics protected under equality

iegislation. Þ.tttyittg may occur in person or through digital platforms and,may be subtle or overt.



The school reserVes the right to act accordingly, in line with the school's Code of Behaviour, related policies

and Bí Cinealta. a

This PolicyÁ,pplies

Þ In class, between classes-and while on tbe school premises.



Section A: Development/review of our Bf Cinealta policy to prevent and address bullying behaviour

Atl members of our school community were prov¡ded with the opportunity to input into the

development/review of this policy.

Date consulted Method of consultation

School Staff 28/03/2025
0s105/292s

Staff Meeting

Students Focus G rou p I t3 / 05 / 2025
Survey: 06/05//2025

Focus Groups, surveys

Parenti Focus G rou p : 07 / 05 / 2025

Survey: t4/05/2O25
Focus Group with Parents Association

Surveys tq all Parents/Gúardians

Board of Management 14/osl2a25 Consultation at BOM meeting

Wider school
community as

appropriate for
example, bus drivers

Consultation Community:
09losl2o25

Consultation as deemed necessary

Date policy was approved: t4/05/2O25

Date policy was last reviewed:



Section B: Preventing Bullying Behaviour

This section sets out the prevention strategies that may be used by the school. These include strategies
specificatly aimed at preventing online bullying behaviourï homophobic and transphobic bullying
behaviouû racist bullyir¡g behaviour, sexist bullying behaviour and sexual harassment as appropriate
(see Chapter 5 of the Bi Cinealta procedures).

Our\Mellbeing Policy has been dev.eloped in line with national Wellbeing Policy Statement and

Framework for Practice and provides the following four key areas that are essential for a holistic, whole

school approach to wellbeing promotion: Culture'and Environment; Cuniculum (Teaching and

Learning); Policy and Planning; and Relationships and Partnerships. These are the four areas that we

considered when we developed our measures fo prevent bullying behaviour

In Enfield Community College, we want every student to feel safe, resþected and included. We believe that

working together as a schooi community, we can prevent bullying and create a positive environment

where kindness and ¡espect are at the heart of everything we do. Our School was established to provide

education to all; regardless of background, ability or belief and this commitment continues to shape our

approach to preventing bullying behaviour. Our prevention strategies reflect who we are as a School-a
respectful, welcoming, coedubational,'community college that values diversity, celebrates indíviduality and

supports every student to reach their full potential.

Prevehtion Strategies

Culture and Envíronment

Creating a Positive School Environment

Enfield Community College promotes a school culture where resþect, inclusion and kindness are

encouraged and supported. The school fosters an aûnosphere that values diversity, encor¡rages open

communication, and afürms every student's right to learn in a safe and welcoming environment.

Key principles of our approach inolude:

. Promoting respectful behaviour and empathy across all areas of school life, supporting the

indicators of wellbeing.

r Encouraging student leadership, collaboration, and involvement in building apositive school

culture.

o Maintaining a visible, proactive stance against bullying behaviour in all its forms.

r Supporting open channels of communicationbetween students, staff, and familios i.e. a culture of

sharing.

r Developing shared understanding of expectations for conduct and personal responsibility.



Specific actions and initiatives may be adapted over time, reflecting emerging student needs and the

evolving school environment

Curriculum (TeachÍng & LeørnÍng)

Promoting'Wellbeing Through the Curriculum

Respect, empatþ and inclusion are core themes integrated into our curriculum. Through a range of

curricular and co-curricular activities, students are.supported in developing healtþ relátionships, posiiive

self-esteem, ancl an understanding of diversity.

Our approach includes:

e Integrate anti-bullying messages into the school curriculum.

Teach students about bullying and its effects, i.e. SPHE

curriculum such as the FUSE module.

a Provide opportunities for students to develop social and emotional skills.

a Incorporate lessons on respect, empathy, and diversity into the'curriculum.

e Hold an amual anti-bullying/tiendship daylweek.

Code of conduct for the students and teaohers to be shared with all students and displayed in each

classroom.

I Wellbeing resources and programmes suc.h as FUSE, NEART & Check and Connect to beutilised.

t Explicit teaching and appropriate communication and emotional literacy group worklcollaboration.

a Movement breaks and time out for emotional regulation, where deemed appropriate.

I Exploring concepts such as equality, digital citizenship and respectful communication.

r Encouraging critical thinking about personal and social responsibility.

r Integrating wellbeing and anti-bullying themes into subject areas where appropriate.

r Promoting opportunities forreflection, groüp work and collaboration.



r Reviewing and updating inaterials and approaches in response to emerging needs.

Additional modules and resources may be introduced at the school's discretion and in line with national

guidance.

Ret dtío n shi ps & Pd rtn e rsh í ps

Together to Support a Safe School Community

Strong relationships between students, families and staffare central to fostering a safe, supportive school

environment. Wé encourage ope.n, respectful communication between hoSe and school to ensure students

feel secure, listened to and understood.

The school values the role of parents and guardians as key partners in promoting wellbeing and addressing

any concerns that may arise.'Wb encourage ongoing engagement through various channels and provide

opportunities to share relevant informati<in and guidance on promoting respectful behaviour.

The school may, where appropriate, wôrk in sollaboration with extemal support services or c'ommunity

organisations to enhance student wellbeing and provide additional resorüces.

ÏV'e also promote responsible digitai engagement and encourage families to support students in navigating

online spaces safely. The school may, at its discretion, share information and resources related to online

safety and wellbeing to support this aim.

Policy and Planning

The wellbeing of all members of the school community, guide.dby the National Framework for

Wellbeing (NEPS), underpins the development and irnplementation of our school policies and

planning. This policy outlines the school's overall approach to promoting respectful behaviour and

responding to concerns related to bulþing.

A variety of practices and resources are used to support this work, drawing on recognised guidance

and prograqrmes that reflect current best practice in the area of student wellbeing and online safety.

This policy is supported by a broader framework of school policies, including those related to

behaviour, inelusion, safeguarding, atteñdance, and wellbeing. Togethe¡ these policies guide the

school's efforts to maintain a positive and inclusive environment for all sfudents

We aim to;

ü Develop ¿ clear and gonsistent anti-bulþing policy tþat is enacted by all.staffmembers.



Review and update the anti-bullying policy regularly.

Provide training for staffon how to recognise and respond to bullying.

Establish clear procedures for reporting and responding to bulþing incidefits.

TheAcceptable Use Policy ryas develoþed in the sgbool to include the necessary.steps to ensure that

access to technology within the school is strictly monitored.

Thé school's approach to tackling and preventing bullying will take accôunt of the negds of students

with disabilities or with SEN. In these instun"rr, oo, approach will be in line withrelevant school

policies and interventions, to best,support the student.

r Approaches to decreasing the likelihood of bullying for students with SEN include improving

inclusion; focusing on developing social skills, paylng attention to key moments such as

transitioning from primary to post-primary a$d cultivating a positive school culture which has

respect for all and helping one another at its core.

I Our wellbeing programme wi1l be evaluated regularly to reflect emerging needs of students.

TPL (Teacher Professional Learníng)

Støff E n ga.ge m ent øn d' P r ofe ss îø n al P r a ctíc e

. Staffinput is valued in the development and review of school policies and procedures. The schpol 
,

encourages ongoing professional leaming that supports a positive school cuiture and heþs address

behäviour concerns, including bullying. Opportunities for collaboration *d sharing of effective

approaches are fostered through informal and formal channels such as discussions, meetings, or team-

based initiatives i.e. teach meets, butterfly visits, student support team meetings

I
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rgeted interveniions for different types of bullying:

We know that some types of bullying require special attention. That's why we have

gtatogies to address issues like online (cybøbullying) and identity-based

onlins bullying

an integrâl role in students'lives and responsible online behaviour is

inpreventing cyberbulþing. In Enfield Community College, we:

Ernbed digital literacy into our curriculum lhrough Computer Studies and Life

Skills lessons.

Communicate olear expectations pn digital conduct through our

Acceptable Use Policy (AUP), Digital Framework.

Educate students on the legal and ethical implications of online behaviour,

including'online hmassment and the non-consensual sharing of intimate

images e.g. COCO's Law Q020).

a

a

a

a

a

Highlightthe digital age of consent in keland (16 years) and encourage

responsibleuss of social media, messaging apps and gaming platforms

Partner with parents and guardians by providing guidance on monitoring

online activity, encouraging healthy äigitat habits and recognising signs

of onlinebulþing.

Explioitly teach the issues of cyberbullying and the importance of using

technology safely e.g. FUSE

Monitor sfudent use of technolory in the classroom and on school grounds in

accordance with school policy.

identity-based bullyÍng

We promote inclusion and respect through initiatives tike Stand-Up

Awareness Weék and initiatives focused on understanding and

celebrating diversity. A Stand-Up notice board keeps students

infornied about inclusive approaches and initiatives nationally.

a
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Support services, including the Guidance Counseilors aS well as

, external organisations, provide additional resources for students who

need them.

Culturat diversþ is celebrated through themeìl weeks, curriculum activities

and wholrschool events e.g. Development Education'Week.

Intemational súudents on exchange prograÍìs are welcomed and

integrate into our school community.

Human rights themes are explored in various subject specifications

such as History, Religion and ÇSPE. It is also embedded into àll

subject deparhnent plans; helping students explore unconscious bias

and learn to appreciate the richness ofdifferent cultures.

The Code of Behaviour ensures any unwantedbehaviour such as

incidents ofracism are addressed thoroughly.

students with SEN (Special EducationalNeeds)

As a School, we create an inclusive environmentwhere students with SEN feel

safe and supported.

Our SENCO and SEN Personnel support students with additional

needs, focusing on inclusion, social skills and

confidence-building.

Programs focus on building social skills' and confidenoe, particularþ.

duringkeytransitions, sushas moving from primary to post-prima4y

educatioir.

The PeerMentoring Program provides additional support and

encouragementfor students who may feel vulnerable.

The sensory room provides a oalm space for students who need.additional

support.

t
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Supervision and Monitoring
The school has the following supervision and monitoring policies in place to prevent
and address bullying behaviour (see Chapter 5 of the Bí Cinealta procedures fgr more
information).

Supervision

a A yearly schedule of student supervision on corridors/toilets aird yard is

developed to monitor student behaviour and wellbeing. Any causes.for

concem are dealt with and reported to school management.

r All staffare watchful and observe relationships between students in class, note

absence patterns ahd let it'be known that high standards of behaviour are

always expected.

Student survey - students are surveyed through an online form pøiodicafly

regarding bullyirrg behaviour as part sf the school's mentoring sessions.

a

c
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student support Team - the student support team meet weekly and operate

a check and connect system where teachers meet students where concoms

may have been brought to their attention.

visitor supervision: Visitors to the school are always supervised. They.are not

left alone with students. Arecord of their attendance is rcept at the main ofüce

and is always organised in advance.

Incident reporting: The class teacher docrrments all instances of reported or

suspected bulþing behaviour with a vierr to,gstablishing the facts and records

on an ineident report form.

Insident investigation: All reports ofbulþing shou.ld be investigated promptþ

and thoroughly by the wellbeing coordinator, The investigation should include

interviews with the sfudent who reported the incident, the student who was

allegedly bullied, any witnesses and the alleged student. All parties are listened



to iq a non-þdgemental capaciiy to ensuro afafu, s.ensitivo End impartial data

gathering:ptooess.

Follow-up: îhe selrool should.takq apBro¡riate aotion to address the bu[ying
'

behaviour within 20 solrool days.



Section C: Addressing Bullying Behaviour

The teacher(s) with responsibility for addressing bullying behaviour is (are) as follows:

We I I b.e_in g C p - otdi n etu r s
When bullying behaviour occurs, the school will:

r Ensure that the student experiencing bullying behaviour is heard and reassured.
o Seek to ensure the privacy of those involved.
r Conduct'all conversations with sensitivity considering the' age and ability of those

involved.

r Listen to the views cif the student who is experiencing the bullying behaviour, to best

address the situation.
o Act in a timely manner and inform parents of those involved

The steps that w¡ll be taken by the school to determine if bullying behaviqur has
occu'rred, the approaches taken to address the bullying, behaviour, and to review
progress are as follows (please also see Chapter 6 of the Bí Cinealta procedures).

The school's þrocedures for investigation, follow-up and recording of bulþing

behaviour and the established intervention strategies that may be used by the school for

dealing with cases ofbulþing behaviour are as foltows: i

Teacher/Staff Member may lodge a bulþing report to the Wellbeing Co-Ordinator.

Wellbeing Co-Ordinator(s) investigates all instanceb of reported or suspected

bulþing behaviorrr with a view to establishing the facts and managing the

behaviour.

r In investigating and dealing with bullying, the teache(s) will exercise their

professional judgement to determine whether bullyini has occurted and how best

the situation might be resolved.

I Teacher(s) should consider the following: what where and when. And whether the

behaviour is repeated/tøgeted/harmful.

t Teacher(s) will be fair and consistent tb all parties in their approach wheq

addressing bulþing behaviour rgported by students, staffor parents.

O
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I Interviews will be conducted outside the classroom in a fair and consistent way.

a If a group has been involved, eaoh member will be interviewed individually at

first and, thereafter, as a group when each child will be asked for his/her account

of what happe,ned.

I Students will be asked to write down.their account of the incident.

The fòllowihg prínciþles must be adhered tb when addressing bullying behaviour:
y' Ensure that the student exþeriencing bullying behaviour feels listened to and

rsassured.

'/ Seek to ensure the privacy of those involved and explain the following steps in

the process, in line with Bl Cinealta Procedures.

y' Conduct all conversations with sensitivity,

r' Consider lhe age and ability of those involved.

y' Listen to the views of the student who is experiencing the bulþing behaviour as

to how best to address the situation.

{ Actin atimeþmalrner.

r' Inform the parents of those involved.

All non-teaching staff are expected to report any incidents of bullying behaViour

witnessed by them, or mentioned to thern, to a member of senior tnanagement.

All school staffshould know what to do when bullying behaviour is reported to them.

A school is not expected to deal with bullying behaviour that occurs when students are

not under the care or responsibility of the school. However, where this bullying behaviour



has been reported to a staff member, schools are required to support the student(s)

involved.

Where the bullying behaviour continues in school, schools should deal in accordance with

their Bl Cinealta procedures.

Both the student who is experiencing bullying behaviour and the student whc is displaying

buliying behaviour need support.

Parents,are aR integral part of the school community and play an important role, in

parbrership with schools, in addressing.bulþing behaviour.

The primary aim ofthe teacher(s) investigating bullying is to resolve issues and to restore

relationships. Ongoing supervision and support may be required for both the student who

has experienced the bullying behaviour as well as the student who has displayed the

bullying behaviour. In sòme cases, relationships may not be restored to how they were

before.

The parents/guardians of the parties involved will be contacte d at anearly stage to inform

them of the matter and explain the actions being taken.

The school will give parents/guardians an opporh¡nity to discuss ways in which they can

reinforce or support the actions being taken by the school and the support provided to the

students. It must also be made clear to all involved (each set of students and

parents/.guardians) that in any situation where disciplinary sanctions are required, this is

a private matter (under GDPR) between the student being disciplined, his or her

parents/guardians, and the schooi.

When an investigation is complefed andlor a butþing situation is resolved the teacher(s)

will complete a report, to include the findings of the investigation, the strategy adopted

and the outcome of the, intervention, as well as any other relevant information.

Behaviour reflection sheets fil1ed out by students to be filed.



The incident will be recorded on Compass under the heading: Chroqicle Entry. {here a

Student Support Plan exists, the plan should be updated to incorporate response strategies

and associated supports

Staffwill fill out an incident report on Compass.

The Wellbeing Co-Ordinator must engage with the students and parents involvéd no

more than 20 school days after the initial discussion to review progress following the

initial intervention.

If the bullying behaviour has not ceased the IVellbeing Co-Ordinator should review the

stiategies used in consultation with the students involved and their parents. A timeframe

should be agreed for further engagement until the bulþing behaviour has ceased

If it becomes ciear that the student who is displaying the bullying behaviour is continuing

to display the behaviour, then the school conside¡ation should be given to using the

strategies to deal ivith inappropriate behaviour as provided for within the school's Code

of Behavioùr: If disciplinary sanctions are considered, this is a matter between the

relevaqt student, theirparents and the school;

If a parent(s/guardian(s) is not satisfied with how the bullying behaviour has been

addressed by the school, in accordance with the Bl Cinealta Procedures to Prevent and

Address Bullying Behaviour for Post Primary School, they should be referred to the

school's complaints procedures.

If a parent is dissatiSfied with how a complaint has been handled, they may make a

complaint to the Ombudsman for Children if they believe that the school's actions have

had a negative effect on the student.



Requests to take no action:

A student reporting bulþing behaviour may ask that a mernber of staff does nothing

about the behaviour other than 'olook out" for them. The student may not want to be

identified as having told someone about the bullying behaviour. They may feel that

telling someone mighJ make things mote difficult for them. 'Where this occurs, it is

important that thg me,mber of staff shows empathy to the student, deals with the

matter sensitively and speaks with the student to work out together what steps can be

taken to address the matter and how their parents will be informed of the situation.'It

is important that the student who has experienced bullying behaviour feels safe.

Parents may also make schools awale of bullying behaviour that has occurred and

specifically request that the school take no action. Parents should put this request in

writing to the school or be facilitated to do so where there are literatcydigital

literacy or language barriers. However, while acknowledging the parelt's request,

schools may decide that,.based on the circumstances, it is appropriate to address the

bullying behaviour.

The school will use the following approaches to support those who experience,
witness and.display bullying behaviour {please also see Chapter 6 of the Bi Cinealta
procedures).

The schoolfs programme of suppôrt for working with students affected by bullying
behaviour ís as follows:

Managing the bul,lying behavíour

Supporting the students who have experienced bulþing behaviour, displayed

bullying 6ehaviour and wi¡ressed bullying behaviour.

t Promote a positive school culture where students.feel safe, respected and valued.

a Raising awareness of the appropriate programmes and teacher training.

r Helping students raise their self-esteem by encouraging them to become

involved in activities that help develop friendships and social skills e.g.

a



participation in group work in class, team activities during or after school, small

social groups with SET.

Making it clear that adopting the strategies is a positive step towards creating a

more respectful and inclusive school environment.

I In dealing with challenging behaviour, encouraging teachers and parents to focus

on positive reinforcement

Procedares to Prcvent andAd.dress Bullyíng Behøvíourfor Post Prímøry Schools

A1l bullying behaviour will be recorded (Appendix 5). This will include the type of

behaviour, where and when it took place, and the date of the engagement with students

and parents. The actions and supports agreed to address bu[ying'behaviour will be,

documented. If the bulþing bshaviour is a child protection concern the matter will be

addressed without delay in aceordance with Child Protection Procedúres for Post Primary

Schools.

f



Section Þ: Oversight
The principal will present an update on bullying behaviour at each board of

management meeting. This update Will include the number of incidents of bulþing

behaviour that have been repgrted since the last meeting, thê number of ongoing

incidents and the total number of incidents since the beginning of the school year (See

Appendix 3_). Where incidents of bullying behaviour have occ¡ned, the principal will

also provide a verbal update which will include where relevant information relating to

trends and patterns identified, strategies uséd to address the bullying behaviour and any

wider strategies to prevent and address bullying behaviour where relevant. This update

does not contain personal or identi$ring information, See Chapter 7 of the Bí Cinealta

procedures.

This policy is available to our school community on the school's website and in hard

copy on request. A student friendly policy (see Appendix 2) is displayed in the school

and is also available on our website and in hard copy on request.

This policy and.its implementation will be reviewed, following input from our school

comrnunity, each calend àr yeæor as soon as practicablç after there has been a material

change in any matter to which this policy.refers

Signed (Chairperson, Board

Signed (Principal):

Date: f zoZf



Appendix 1: Identifying if Bullying has occurred

Identirying if bullying behaviour has occuged. To determine whether the behaviour reported is bullying

behaviour the Wellbeing Leader should consider the following questions:

1. Is the behaviour targeted at a specific student or group of students?

2. Is the behaviour intended to cause physical, social or emotional harm?

3. Is the behaviour repeated? If the answer to each of the questions above is Yes, then the behaviour is bullying

behaviour and the behaviour should be addressed using the Bí Cineálta Procedures. Ngte: One-offincidents

bemay be considered bullying in certain circumstances. A single hurtful message pogted on social media can

considered bullying behaviour as it has'a high likelihood of being shared multþle times and thus becomes a

repeated behaviour. If the answer to any of these questions is No; then the behaviour is not bullying behaviour.

Strategies to deal with inappropriate behaviour are provided for within the sohool's Code of Behaviour.
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Appendix 3: Board of Management Update

Having reviewed the details of the irloidents of bullying behaviouq that have been reported since the

previous Board of Management meeting, the principal will provide the following information at each

ordinary meeting of the Qoard of Management:

number ofnew incidents of bullying behaviour that

have been reported since fhe previous Board of
Management Meeting

Total number of incidents of bullying behaviour currently

ongoing.

Total number of incidents ofbullyipg behaviour reported

since the beginning of this school year

Where incidents of bullying behaviour h.ave been reported since the last meeting, the update will include a

verbal report, which should include the following information where relevant.

' r The trends and patterns i¿eàtifiø such ás the form of bullying behaviour, type of brrllying behaviour

if known, losation of bullying behaviour, when it occurred etc

r The skategies used to address the bullying behaviow

. Any wider strategies to prevent and address Þ-ullying behaviour

If any scenarios incidents of bulþing behaviour have occurred which have had a serious adversre

impact on a student

¡' If a parent has informed the school that a student has left the school because of reported bullying

behaviour

r If any additional supports are needed from the Board of Management

r If the School's Bi Cineálta policy requires urgent review in advance of the annual review.

This update will not include any personal.information or information ihat could ideniifl, the students involved.



Appendk4

Review of the BÍ Cineálta Policy

The Boa¡d ofManaganent (the Board) must undertake an annual (calendar) review of the school's Bl

Cineálta policy and its implementation in consultation with the school community. As part of the

review, this document must be completed.

Bí Cineálta Policy Revlew

1 . When did the Board formally adopt its Bí Cineálta policyto prevent and address bullying behaviour

in accordance withthe Bí Cíneálta Procedures þr Prímary and Post-Primary Schools? Insert date

when the Bí Cineáha policy was last adoptec! by the school.

2. Whereintheschool is the student-&iendlyBí Cineráltapolicydisplayed?

3. \ilhatdatedidtheBoardpublishtheBíCineáltapolicyandthestudent-friendly poticy on the

school website? / /20----------

4, Howhas the student-ûiendlypolicybeen communícated to students ?

5. Howhas theBí Cineriltapolicyand student-friendlypolicybeen

communicated to parents

6. Haveall school staffbeenmade aware ofthg school,s Bl Cineálta

policyandthe Bí Cinealta Procedurgs to Prevent and Address Butlying Behavíourþr PrímarV ond fos,t-

PrimarySchools?

i
I

7. DoestheblCineálÍåpolicydoiumentthestrategiesthatthe school uses to prevent bullying

behaviour?

8. 'HastheBo.ardreceivedandminutedtheBullyingBehaviour? Updatepresentedbytheprincip aìatevery

ordinaryboardmeeting ovor the last calendar year?

9. Has the Board discussed how the school is addressing all reports of bullying behaviour?



.10. 
IstheBoardsatisfiedthatallincidentsofbullyingbehaviourare addressedin accordance with the

school's Bl Cineálta PolicY?.

t

I 1 . Have theprevention strategies intheBí Cineráltapolicybeen implemented?

1 2. Has the Board discussed the effectiveness ofthe shategies used to prevent bulþing behaviour?

1 3. How have (a) pments, (b) students and (c) school stáffbeen consulted with as part ofthe review ofthe

Bl CineáltaPolicy?

14. Outlineanyaspectsoftheschool'sBíCineált¿policyatrd/orits implementationthathavebeen

identified as requiring firther improvement as part ofthis review:

15. Whereareasforirtrprovementhavebeenidentified,outlinehowthesewillbeaddressedandwhetheran

I actionplanwith timeframes has been developed?

1ó. Doesthestudent-friendlypolicyneedtobeupdatedasarestiltofthisreviewandifsowþ?

1 7. Does the school referparents to the complaints procedures ifthey have a complaint about how the

school has addressed bullying behaviour?

1 8 . Has a parent inforrned ttìe school that a student has left the school duo to reported bullying behaviour?

19. HastheOfficeoftheOmbudsmanforChildre,lrinitiatedorcompletedaninvestigationintohowthe

school has adbressed an incident ofbullying behaviour



Appendix 5 : Template for Reporting Bullying Behaviour

1. Details of the Student Belng Bullied:

Name:a

Class Group:

2. Details of Student{s) Engaged in Bullying Behaviour:

Nar-re(s):

. Class(es):

3. Source of Bullying ConcernlReport (Tick all that applÐ

tr Student Concerned

E Other Student

! ParenlGuardian

E Teacher

E Other:

4. Location of Incidents (Tick all that appty)

E RecreationAreas

flClassroom

tr Corridor

E Toilets

I School Bus

E Other:



5. Name of Peison Reporting the Concern

6. Tlpe of Bullying BehavioU (Tick all that apply)

PhysicalAggression n
Damage to Property . n
Isolation/Exclusion n

. Name Calling n
Cyber-bullying n
Intimidation n
Malicious Gossip t]
Other:

T.Identity-Based Buffíng (If applicab. þ indicate the relevant category)

, ú Homophobic

E Gender based

D Socio-ec status

tr Disability/SEN-related

trReiigion ;

tr Racist/Ethnicity

fl Membership of Traveiler Conrmunity

E Other:

¿



S.Descrþtion of the BullyÍng Behaviour and Its Impaet

(Brief description of the behaviour andhow ithas affected the student.)

9.Actions Taken

(Steps taken to address the situation, including support for the student and any disciplinary
measures.)

Signatures

Relevant StaffMernber:a

a Date:

Date Submitted to Wellbeing Leader


